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PREAMBLE

IJULIJ"''" of this
is to provide an orderly
relationship
""n"'"'''" the Employer and the Union
unit and to
make
the
terms upon which such relationship
both the
to provide and maintain satisfactory terms
Employer and the Union to
conditions of employment, maintain
terms and conditions of employment, and to
relating to some of employees
prevent as well as to adjust misunderstandings and
working conditions.

To the extent provisions of the Collective Bargaining Agreement are in conflict with provisions
ofthe Kane County Code, the provisions of the Collective Bargaining Agreement shall apply.
In consideration of mutual promises, covenants and Agreement contained herein, the parties
hereto, by their duly authorized representative and/or
do mutually covenant and agree as
follows:

1
1:1
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ARTICLE 1
RECOGNITION

Section 1.

B:ugaining Unit Descriptions
and
argammg on matters
employment of the

Excluded:
of Corrections,
Bureau Commanders, Corrections Captains, Corrections Lieutenants,
employees as defined in the Illinois
and all other confidential, managerial, and
Public Labor Relations Act.
·
While the Sheriff recognizes all job classifications under this agreement, the Sheriff will
be under no obligation to fill vacant positions when qualified personnel are unavailable or
operational needs do not warrant the position be filled. Exempt status positions will be filled by
only one person unless otherwise stated in this Agreement.
Where the Sheriff finds it necessary to create new job classifications, the work of which
falls within the scope of the bargaining unit, the Sheriff and Union agree·to jointly petition the
State Labor Board to seek the necessary unit classification.
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Section 2.
set

with similar job content
within the
to the Kane County Labor Market

B)
Kane C.ounty Government

C)

if

Significant differences m working conditions to comparable position

classifications.
If the Union does not agree with the determination of the proposed salary grade the
Employer establishes under this paragraph, then the Union shall within ten (1 0) days request a
meeting with the Employer to discuss the Employer's action. The Employer shall thereafter
meet with the Union and render a decision within hventy (20) calendar days. If the Union still
with the decision of the Employer, they may submit the matter to Step IV of the
Grievance Procedure within ten (I 0) days from the receipt of the Employer's decision.
Section 3.

Non-bargaining Unit Personnel

Non-Bargaining Unit Personnel may continue to perform bargaining unit work that is
incidental to their jobs. However, they may perform bargaining unit work in emergency
situations and where such work is necessary to train a bargaining unit employee. Such work by
said personnel shaH not cause any layoffs of the bargaining unit employees. Nothing in this
paragraph is intended to alter or reduce the Employer's Management Rights.
Section 4.

Short-term Employees

Section

3
PM

Section 6.

Job Audit/Reclassification

ARTICLE2
PROBATIONARY EMPLOYEES
employee is a "probationary
for his/her first twelve (12) months of
employment No matter concerning the discipline, layoff, transfer or termination of a
probationary employee shall be subject to the grievance and arbitration procedures except as
otherwise provided in this Agreement. A probationary employee shaH have no seniority except
as otherwise provided in this Agreement, until he/she has completed his/her probationary period.
Upon completion of his/her probationary period, he/she will acquire seniority from his/her date
of hire.
ARTICLE3
SAVINGS CLAUSE
If any provision of this Agreement or any application thereof should he rendered or
declared unlawful, invalid or unenforceable by virtue of any judicial action, the remaining
provisions of this Agreement shall remain in full force and effect In such event, upon the
request of either party, the parties shall meet promptly and negotiate with respect to substitute
provisions for those provisions rendered or declared unlawful, invalid or unenforceable.
ARTICLE4
UNION SECURITY
Section 1.

Deductions

who individual1y

or

to

4

and

Section 2.

Fair Share Deductions

""'"'"*'"'',.. by this
who are not members
Union paying
voluntary payroll deduction shall be required to pay in lieu of dues, their proportionate fair
of the costs of the collective bargaining process, contract administration and the pursuance of
matters affecting wages, hours and conditions of employment in accordance with the Illinois
Public Labor Relations Act The fair share payment, as certified by the Union, shall be deducted
by the Employer from the earnings of the non-member employees and shall be remitted each pay
day to the Union at the address designated in writing to the Employer by the Union. The Union
shall advise the Employer of any increase in fair share fees in writing at least fifteen (15) days
prior to its effective date. The amount constituting each non-member employee's share shall not
exceed dues unifonnly required to Union members.

Section 3.

Religious Exemption

Should any employee be unable to pay their contribution to the Union based upon bona
fide
tenets or teachings of a church or religious body of which such employee is a
member, such amoun.t equal to their fair share, shall be paid to a non-religious charitable
organization mutually agreed upon by the employee affected and the Union. If the Union and
the employee are unable to agree on the matter, such payments shaH be made to a charitable
organization from an approved list of charitable organizations. The employee will on a monthly
basis furnish a written receipt to the Union that such payment has been made.
Section 4.

Notice and Appeal
appeal procedures to

SectionS.

Indemnification

ARTICLES
to tenns

5
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ARTICLE6
NON-DISCRIMINATION
Section J.

Prohibition Against Discrimination

race, sex,
political affiliation, disability, or veteran
must at all
support and
the
and laws promulgated there from.
Section 2.

Union Membership or Activit!

Neither the Employer nor the Union shall interfere with the right of employees covered
by this Agreement to become or not become members of the Union, and there shall be no
discrimination against any such employees because of lawful Union membership or nonmembership activity or status.
Section 3.

Equal Employment/Affirmative Action

The parties recognize the Employer's obligation to comply with federal and state Equal
Employment and sex discrimination laws applicable to the Sheriff.
ARTICLE7
NO STRIKE OR LOCKOUT
Section 1.

No Strike Commitment

Neither the Union nor any bargaining nnit employee will call, initiate, authorize,
participate in, sanction, encourage, or ratify any work stoppage, slow down, or the concerted
interference with the fuJI, faithful and proper performance of the duties of employment with the
No
unit employee shall refuse to cross any
Sheriff during the term of this
picket line, by whomever established.
Section 2.

Performance of Dun:

6

Section 4.
shall

the Employer

term of

ARTICLES
SENIORITY
Section 1.

Definition

the purpose of this agreement the following definitions shall apply:
A)
with the County

County-wide Seniority means an employee's uninterrupted employment
their last date of hire as listed in Appendix A.

B)
Classification Seniority means the length of uninten:upted employment an
employee has in their current classification. Where employees have the same classification
seniority date, any such
shall be broken at the time of hire or promotion by drawing lots.
C)
Office Seniority means the length of uninterrupted employment an
employee has in the Sheriff's Office.

(Part-time employees shall receive seniority on a prorated basis.)
Section 2.

Loss of Seniority

An employee shall lose his/her applicable seniority in accordance with Section 1 and no
longer be an employee if:
A)

He/she

or quits by

an official letter of resignation.

rPVif'r<,n•n through the
;OITmll.SSl,On. urntr-n<>u•"" is applicable:

or

ten

7

Sectioo

Sectioo 4.
on authorized
due to

unpaid
beyond

cm~un1st~mcl:::S

ARTICLE9
LAYOFF AND RECALL
Sectioo 1.

Procedure for Layoff

B)

A removed

1)

unit;

upon

full~time

probationary
"'IJ''~~·"'""• as the case may
or
employees shall be
and part-time
non~probationary employees.
G)
Temporary employees shall be laid off prior to the layoff of any full-time
or part-time employees.
Section 2.

Procednre for RecaU

An employee with seniority who has been laid off or transferred as a result of a layoff
shall be recalled to work, conditioned upon ability to perform the work available, in accordance
with the reverse application of the procednre for layoff. Recall rights shall continue for two (2)
years after an employee has been laid off No new employees at all shall be hired until all
employees on layoff desiring to return to work shall have been given the opportunity to return to
work.

In the event of recall, eligible employees shall receive notice of recall either by actual
notice or by certified mail, return receipt requested. It is the responsibility of all employees
eligible for recall to notify the Sheriff of their current address. Upon receipt of the notice of
recall, employees shan have
(5) working days to notifY the Sheriff of their acceptance of the
recall. The employee shall have five (5) working days thereafter to report to duty.
Section 3.
Union thirty (30) days prior to the intended ""'"'"f'"'" date
the Union will
alternatives to the
if put

The Employer shall
The
to

laid

to the

ARTICLE 10
Section L

9
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or
Section 2.

Grievance Steps

The Employee and/or the Union shall orally raise the grievance with the employee's
supervisor, who is outside the bargaining unit The employee shall inform the supervisor that
this discussion constitutes the first step of the grievance procedure. All grievances must be
presented not later than ten (l 0) business days from the date the grievant became aware of the
occurrence giving rise to the complaint The immediate supervisor shall render a written
response to the grievance within ten (1 0) business days after the grievance is presented. If the
written grievance is not resolved at Step 1, the immediate supervisor shall sign the written
statement of grievance prepared for submission at Step 2 acknowledging discussion of the
ln those circumstances where securing the signature of the first level supervisor who
is physically uot available to sign would have adversely affected a timely submittal to the second
level, the grievance will be submitted to the second level without such signature. A copy of the
shall subsequently be provided to the first level supervisor for such signature. The
parties
that variations from the immediate supervisor, where mutually agreeable, may
exist The Union is entitled to be present at any grievance meeting and any grievance settlement
should not conflict with this Contract

In the event the grievance is not resolved in Step 1, it shall be presented in writing by the
Union to the
Bureau Commander or
within five (5)
days
from the receipt
answer or the date
answer was due> whichever is
Within
five (5)
is presented to Step 2, the Bureau Commander shall
and
a
of such answer to the u"''""·
form that shall
provided by the crrtnlo~ver
shall contam

10
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or
five
2 is not applicable.

to

'""'-''J""' is held, the Sheriff or

(5) business days of receipt of the

<rr"''"""""'

If the grievance is still unsettled, and the Union wishes to proceed to arbitration, the
presented to arbitration within fifteen (15) business days after the receipt of
grievance must
the Step 3 response or the date the response was due, whichever is earlier. The Union shall
notify the Sheriff in writing of the intent to go to arbitration.
Upon request of either party, the parties may meet within ten (1 0) business days after
receipt of the Step 3 response or the date the response was due for the purpose of conducting a
pre~arbitration conference to attempt to resolve the grievance prior to requesting arbitration.
If arbitration is requested, representatives of the Sheriff and the Union shall meet to select
(5) business days,
an arbitrator. If the parties arc unable to agree on an arbitrator within the
the parties shall request the Federal Mediation and Conciliation Service to submit a list of seven
(7) arbitrators. The parties shaH alternately strike the names of three (3) arbitrators, taking turns
as to the first strike. The person whose name remains shall be the arbitratQr, provided that either
party, before striking any names, shaH have the right to reject one (1) panel of arbitrators. The
arbitrator shall be notified of his/her selection by a joint letter from the Sheriff and the Union,
requesting that he/she set a time and place for the hearing, subject to the availability of the
where mutually agreed by the
Sheriff and Union representatives and shall
notified of the
parties.

Both the parties agree to attempt to
to
to the

at a

ULUH\JU
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stipulation

and

as

If
be
providing it pays
arbitrator.
party ""'"",.."""'
Section 3.

prc>Ceie<llng, it
cause
available without
cost of its copy.

Time Limits

Grievances may be withdrawn at any step of the Grievance Procedure. Such withdrawal
shall not constitute a decision on the merits of the Grievance. Grievances not raised or appealed
within the designated time limits will he barred.
or
any hearing may be extended by mutual agreement of
The time limits at any
the parties involved at that particular step.
Failure to respond within the time limits by the designated person shall automatically
advance the grievance to the next step.
Section 4.

Time Off, Meeting Space and Telephone Use

The grievant(s) and/or Union grievance representative will be
permitted reasonable time without loss of pay during their working hours to investigate and
process grievances. A grievant that is called back on a different shift or on his/her day off as a
result of the Sheriff scheduling a grievance meeting shall have such time spent in the meeting
considered as time worked. Witnesses whose testimony is pertinent to the Union's presentation
or argument will be permitted reasonable time without loss of pay to attend grievance meetings
and/or respond to the Union's investigation. No employee or Union representative shall leave
his/her work to investigate, file or process
without first no.tifying and
permission from his/her supervisor or
as well as the supervisor of any unit to be visited,
not be denied
attending crn ...,n~n"'"' "'"''"'..."'''"'
and such permission
normally those having

1:21

Section 6.

Pertinent \Vitnesses apd Information

timely production of
documents,
from the
and substantially pertinent to the
rPn'n"'''f" shall not be unreasonably denied, and shall be in conformance
and
pursuant thereto,
the
such
with applicable
materials.
paragraph is not applicable to Step 1 of
procedure. Requests
pursuant to this
by the Union may only be initiated by the Union President or his
ARTICLE 11
DISCIPLINE .4ND DISCHARGE

Section 1.

Discipline and Discharge

The parties recognize the principles of progressive and corrective discipline.
Disciplinary action or measures shall include the following:
1.
2.
3.
4.
5.

Oral Reprimand
Written Reprimand
Suspension (notice to be given in writing)
Demotion (notice to be given in writing)
Discharge (notice to be given in writing)

Disciplinary action may be imposed upon an employee only for just cause.
If the Sheriff has reason to reprimand an employee, it shall be done in a discrete manner
that will not
the employee before other employees or the public.
reprimands but such signature
with the discip1ine.
Section 2.

Limitation

Section 3.

Pre-Disciplinary Meetin2

13

participant
must be available when the meem1gs
Section 4.

Investigative Interviews

the Sheriff or his
to conduct an investigative
of an
where the results of the interview might result in discipline, the· Sheriff
to first
inform the employee that the employee has a right to Union representation at such interview. If
the employee desires such Union representation, no interview shall take place without the
presence of a Union representative. The role of the Union representative is limited to assisting
the
clarifying the facts and suggesting other employees who may have knowledge of
the facts. If the employee does not request Union representation, Union representative shall
nevertheless be entitled to be present as a non-active participant at any and all such meetings
provided that a Union representative is available within 24 hours notice from Sheriff to the
Union.
Section 5.

Removal of Discipline

Records of discipline other than suspensions shall be removed from the employee's
personnel file if two (2)years pass from the date of the offense without the employee receiving
discipline for the same offense unless the employee is subject of ongoing progressive discipline
Records of discipline concerning suspensions shall be removed .from the employee's
personnel file if five (5) years pass from the date of the offense without the employee receiving
discipline for the same offense unless the employee is the subject of ongoing progressive
discipline.

Section 6.

Polygraphs
not

to

Section 7.

10:

u
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a

as a condition

Section 8.

Section 9.

Suspension Day Defined

A suspension day is a twenty-four hour

to work a

tour of duty but has
nature the employee will
nature

orc:Jterc:~a

which an
was scheduled
not to
for duty. If the
is
time as ifhe or she had worked. If the
or her
docked the appropriate

amount
Section l 0.

Limitation of the Suspension Period
any sm;pensJ.on J.!'-'••v,..,
between the first and fmal actual
(inclusive), an
may not work for paid nu.o.rhTnG>
sm;pens1on period is not more than four
the number of actual snsperrSic•n
shall start not
from
date
pre-disciplinary
ARTICLE12

Section l.

Personnel Files

PM

occur during

Upon 'WTitten m.nJ..tVJl.lk<Ul\.J'H by the requesting
D)
may have a rep1r~:en1tat1 of the Union
such
aud
E)
Pre-employment information, such as
or
information provided the
with
that it remain confidential, shall not be
subject to inspection or copying.
F)
An employee may not place auy type
document into the personnel files
maintained by the Sheriff without permission, except pursuant to the Illinois Employee
Personnel Record Review Act
Section 3.

Notification

The Sheriff shall give employees notice when auy materials are placed in their personnel
file except those of a routine, clerical nature.
Section 4.

Limitation on Use of File Material

It is agreed that auy material not available for inspection, such as provided in Section 1
and 2 above, shall not be used in auy manner or auy forum adverse to the employees interest

Section 5.

Personnel Record Correction

If the employee disagrees with auy information contained in the personnel record, the
employee aud the Sheriff may mutually
upon the removal or correction of that information.
The employee may submit a written statement explaining the employee's position, which shall
be attached to the personnel record.
ARTICLE13
EMPLOYEE DEVELOPMENT & TRAINING
Section 1.

Orientation

Section 2.

Time Off

ARTICLE 14
Section I.

in
by
party by
in wntmg a request to
UU'lOr-mBma.gernetlt conferenee and expressly providing the agenda for such
..............".., and locations shall be
to:
implementation and

a)

administration of this
parties.

b)

The
nPacrr>P

maintained

other in matters
that
enforcement can be
ofthe State oflllinois.

.,..,.,,...,...,..,.,.., and intent of the parties, both
payday
Section 2.

agree to meet on the frrst
mutually

lntegritv of Grievance Procedure
the

Section

u

1:1

Section 4.

List of Union Stewards

contract
ARTICLE 15
HOLIDAYS
Section 1.

:on·ecttorts Officers shall
thirteen {13) holiday credits on
1st of each
Accumulated holidays must be taken during the fiscal year and may not be carried over.
Should it become
shall
Holidays when appropriate. Additional
time off will be granted for all other days designated by the Employer as nonworking days.
Section 2.

a full day's pay.

Permanent full-time employees shall
Section 3.

Permanent part-time employees shall receive pay proportional to the average number of
hours normally worked (i.e., normally work four {4) hours a day, shall receive four (4) hours
pay)
Section 4.

When an employee is required to work on a holiday, he or she shall be paid at their
regular rate of pay. Employees working on Christmas, Easter, Thanksgiving, and/or New Year's
Day shall be paid one half hour (1/2) additional pay for every full hom worked as Premium
Holiday Pay, separate and distinct from any other pay provisions.
Section 5.

Continuous Operations

Continuous operations "'"'"'r"'""''~"'
.,."'""'"''"' thirteen (13) holiday credits on ....,'"'"'"'"V'"'
nn1,0/P'1"Pr
an employee may take only one
I of each year. A
may be taken at
holiday
month that causes paid "'"'~"""rn"'
""''' ....,.1 which will
r>PP,HP<>n the

18

a

Section 6.

date

on the

Requests will
not by

Termination of Employment

Continuous
employees and other
who are granted holiday credits
are entitled to one paid holiday per calendar month (which are
on a monthly
plus
one additional holiday. If an employee terminates employment and he or she has already taken
more holidays than entitled to on a monthly accrual basis, plus one additional day, the
employee's pay will be docked accordingly. Untaken holidays already accrued on a monthly
basis, plus one additional day, may be used to increase the number of paid days off prior to the
actual date of termination. Untaken holidays will not
paid for as additional compensation in
the employee's final paycheck ifthe days can be scheduled as paid time off instead.
Section 7.

Conversion of Holidays

Officers may request to convert unused holidays into pay. To qualify for this, an Officer
must have used less than five (5) sick days for the fiscal year in which the holidays were earned.
The request must be submitted between November 15 and November 30 of the year in which the
holidays were earned. The request must contain number of holidays that are to be converted.
All holiday(s) will be converted at the straight time rate of the requesting Officer's pay as of the
first day ofthe fiscal year in which the holiday(s) was earned.
ARTICLE 16
VACATIONS
Section 1.

Accrual

All employees shall earn paid vacation in accordance with the schedule below_ Part time
hours worked. Employees
employees shall
vacation time proportionate to the
shall
based on
seniority_ Accrual and
of vacation time is
L''-'''-'"'H1ULd I
30.
L
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is earned at a rate of
the
(5)

2.

year.
3.

At the completion
(9)
at a rate
1.66 days
month (1.66 X
in which the
five (5)
employee completes ten (10)
additional vacation days upon the
of his/her hire date. At the start of
the fiscal year immediately following the completion of ten (1 0) years of service,
a total of twenty (20) vacation days for nse in that fiscal
the employee will
year.

4.

At the completion of twenty-four (24) years of service, vacation time is earned at
a rate of 2.08 days per month (2.08 X 12 25). During the fiscal year in which
of service, the employee will
the employee completes twenty-five (25)
receive five (5) additional vacation days upon the anniversary of his/her hire date.
At the start of the fiscal year immediately following the completion of the twentythe employee wiii
a total of twenty-five (25)
five (25) years of
vacation days for use in that fiscal year.

Section 2.

Use of Vacation Time

Vacation time may be taken in increments not less than one (1) day at a time and any
time after it is earned. Employees who by length of continuous
are entitled to more than
ten (10) days of vacation may request the following:
a maximum of
(5) days may be turned back to be
After accrual of fifteen (15)
paid at straight time in lieu of time off.
accrual of twenty (20) days, a maximum of ten
(1 0) days may be turned back to be paid at straight time
lieu of time .off Accrued time in
excess
(20)
not turned
pay.
intent to
may
so

so

Section 4.
one or more

Docurment 10:
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weeks of vacation due the employees on a
time
pay
excess
to do so by October
and these
will be taken off the
decide to take the time
instead, but this time will be

'"''""'""rr to tum in unused

Based on the above statement, the following vacation bid prcK:e:ss will be adhered to:
Beginning October I st and continuing for one month, employees .may bid for vacation
periods (one or more weeks) based on classification seniority. This will be done by filling in
slots on a posted list of weeks in the following fiscal year (December 1st November 30th).
When an employee is denied a vacation request during this period, he or she may submit a
request for a different vacation period. On November 1st, the supervisor for each shift who is
outside the bargaining unit will review the posted list and finalize the seniority bid vacation lists.
Conflicts in scheduling will be resolved in favor of the employee having the greatest
classification seniority.
Vacation periods requested other than as described above shall be granted on a first-come
Requests will be considered on the basis of calendar date of submission to and
confirmed by a supervisor, not by time of day. Employees will be notified in writing as to the
number of available vacation slots and the number of uncommitted vacation weeks still held by
the employee. It will be up to the employee to submit a request for any of the remaining
available weeks or face the loss of vacation time when no open weeks remain in the fiseal year.
If an employee decides to remove his or her name from a schedQled vacation
or
weeks, another employee may bid for the open slot and be granted the time based on
vm~aiJton

is approved and scheduled, the
and a SCflt:(]lUllllg vvtt.ut~Jt

will be

tr,;,nc'tPrrp,fl

Section 5.

Separation Pay

at

PM

rate

on

to

that

7.

ARTICLE 17
SICK LEAVE
Section l.

Accrual and Use

Section 2.
and

...
b)

.. ... . -········ ....

--- ·· ---··

....-------~···

Section 4.

Employees who have completed their probationary period and who voluntarily_Qr:_. ...- involuntarily terminate employment with the Sheriffs Of.fice.sha~erifltTed to
cash for unused sick days on a thr~foL-ORC-b<ISfsupto a maximum of twenty
days. Any addiJi_o.nal..l±ftttSed.Sick lime shall not be compensable. The amount of
_.....payme!'itiOr.afl unused sick leave is to be calculated at the employee's rate of pay
in effect on the pay day immediately preceding the employee's separation. Once
an employee has accumulated fifteen (IS) sick days, additional sick days may be
converted into paid days off on a three to one basis with a maximum of fifteen
(15) days converted to five (5) days in any calendar year.
Sick Davs Abuse Sanctions

The Sheriff shall not discipline an employee for legitimate use of sick days. For the
purposes of the provisions contained in this Article, "abuse" of sick days or sick leave is the
utilization of such for reasons other than those stated in Section 1 of this Article.
Upon sufficient evidence of the abuse of such sick leave, the employee shaH not be paid
for such leave.
In addition, abuse of sick leave may subject the employee to disciplinary action pursuant
to the terms of this Agreement. All employees agree to cooperate fully with the Office in
verifying illness, and shall provide reasonable proof of iiJness upon request if the Sheriff has
reasonable grounds to suspect abuse.
Section 5.

Procedures

No employee will be permitted to take pay for sick days if they have not yet been earned.
Sick days shall be paid at full pay at the current rate of compensation.
·
Sick days may be utilized by employees when they are sufficiently ill so that good
judgment would detennine it best not to report to work or in the event of injury not arising out of
or in the course of their employment and for routine medical and dental appointments. All
foreseeable leave for such purposes shaH require a reasonable specific prior notification.
The Sheriff or any authorized supervisor may direct an employee who appears ill to leave
work to protect the health of other employees. Compliance with such· an order will not be
charged to sick leave for the first day. An employee may grieve suspected abuse of this
paragraph.
An employee shall be paid sick leave equivalent to the normally scheduled straight time
day.
The Sheriff shall maintain a record of sick leave accrual, sick leave taken, and the
balance of sick leave allowance available for the individual employees.

23
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Section 6.

Conversion of Sick Davs
additional
on a two-to-one
one (1)
ARTICLE 18
MISCEIJIJANEOUS PROVISIONS

Section l.

Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for
clerical
only, and it is further understood that the masculine pronoun includes the
feminine pronoun as well.
Section 2.

Definition

Whenever the tenn Sheriff is used in this Agreement, it shall mean the Sheriff or his
authorized officer or agent.
Section 3.

Notification of Leave Balance

Employees shall be given a statement of
balances (sick
vacation days,
holidays, and accumulated compensatory time) on request, but no more than twice annually.
Section 4.

Evaluations

The Union and the Sheriff encourage periodic evaluation conferences between the
employee and his/her supervisor. The written evaluation done once a year by the supervisor
shall be discussed with the employee, and the employee shall be given a .copy immediately after
completion. The employee shall sign the evaluation as recognition of having read it but such
signature shall not constitute agreement with the evaluation.
Section 5.

Copies of tbe Agreement

Section 6.

Meeting Place

Section 7.

Job Descriptions
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ARTICLE 19

Section 1.

and to protect the
instances
an employee's
aos:en<;e are required
than vacation, will
beyond a two-week period.
are
based on each individual case and at the
discretion of the Sheriff.
of
are without pay unless the employee is entitled to
pay, vacation pay or compensatory trying another job. Failure to return at the end of an
approved leave· may result .in termination.
CP.T"tllf'P

Section 2.

Eligibility

Employees may be eligible for a leave of absenee if they have worked for at least 12
months and for at least 1,250 hours during the year preceding the start of the leave of ahsenee.
for up to 90 calendar
Subject to the policy statement above, employees may be
days of leave a year which is based on a rolling 12 month period measured back'Ward from the
In other words, each time an employee takes a leav'e, the remaining leave
first date leave is
be eligible would be any balance of the 90 calendar days that has
for which the employee
not been used during the immediately preceding 12 months.
Employees mnst give a 30 calendar day advance notice of the need to take a leave when
it is foreseeable. Foreseeable leaves include but are not limited to maternity leave, placement
leave, military leave, educational leave, personal leave or planned medical treatment leave.
Where it is not possible under the circumstances to provide advance notice, notice must be given

.

-~-~~
Section 3.

Types of Leaves of Absence
~rrar1ted

A)

a

l)

an

u
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up to 90

to care
"""''"'''" health \..-UlllUlUUJ

4)

B)
Eligible
will
military leave with
or special training in
Armed
pay up to 15 calendar days annually for
Illinois National Guard or Naval Militia. If
duty
15
a
year, the
leave may be extended without pay. Such pay, however, will be reduced by the amount of
payment received from the National Guard or Naval Militia for these services. However, when
the Armed Forces of the United States of America are engaged in or involved in active
hostilities, eligible employees who are called to service during said hostilities shall receive the
difference, if any, between the salary they would have received from Kane County and the salary
they receive from the United States for a term of up to four years unless the above period is
extended by law in which case the employee shall continue to receive the benefits as stated.
Military leaves will be granted to all eligible full-time and part-time
employees without loss of seniority when they are called to leave their
positions to enter military service, provided such service does not exceed
four years. The employee will be restored to his or her same or similar
position by making application within 90 calendar days after discharge or
hospitalization continuing after discharge.
C)
May be granted or denied at the discretion of the Sheriff
based on the facts of each individual case. The reason for this type of leave must be of a nature
involving a serious family problem, or some similar circumstance. Personal leaves are governed
the same manner as any other type of leave. The guidelines listed under other Sections of this
policy must be adhered to in all cases.

D)
without pay to eligible Pn4•nuntP,,.,
study is
to the

:Se4m{m 4.

Controls and Rules Dorine a Leave
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at the discretion

the Sheriff
course

The

any

of

may not

30 calendar days
to their expected return to work.
returning from an extended
to the same or substantially similar

D)
Group hospitalization
coverage will continue for up to 6 months.
employee portion of. the payment for this
in the Payroll Department no later than the 15th of each month during
A limited continuation option is available to eligible employees after this
period under COBRA, a limited extension of health insurance coverage.
E)
Sick pay credit and
vacation time will not continue to accrue after the last day paid on any authorized leave of
absence. Employees will be paid for holidays that fall during the period they are receiving pay
from the County. The use of any leave will not result in the loss of any ell}ployment benefit that
accrued prior to the start of an employee's leave.
Section 5.

Procedure

L

A "Request for Leave of Absence" form should be completed by the employee
defining the reason for the leave, its duration, and the amount of vacation and sick
pay to be used during the leave (if any)

2.

This request should be submitted to the Bureau Commander, Security
Commander or Director of Corrections, who, after recommending approval or
disapproval, will forward the form to the Sheriff

3.

A medical certification and/or fitness for duty report is required upon
and medical leave or workers'
commencing and returning from a
compensation leave. Employees must provide medical certification within 15
calendar days of the request Medical
may
required at the
County's expense.

Section 6.

IMRF l,eave of Absence Authorization and Disability Benefits

IJ

1:1

suspicion of favoritism, County employees are instructed not to appear as a witness unless
properly subpoenaed.
Section 9.

Funeral Pay

In the eve~t of~ death i~ ~n ~~pl~yee's immed1ate family; tlie emplo"yee willbe aTiowea· ······· · · ..... .
up to three days leave with pay for the time actually lost. lmmediate family members are defined
as including the employee's children (including step and adopted), father, mother, current
spouse, brother, sister, father-in-law, mother-in-law, brother- in-law, sister- in- law, son- in- law,
daughter-in-law, grandparents and grandchildren.
These days will not be deducted from sick pay. Employees must notify their immediate
supervisor of the death, relationship to the deceased and expected time of absence. Any
additional time off beyond three days will be granted at the sole discretion of the Sheriff or his
designee and will be deducted from the employee's unused vacation tim.e or may be taken as
holiday time to which the employee is otherwise entitled.

ARTICLE20
UNION RIGHTS
Section 1.

Union Activity During Working Hours

Employees shaH be allowed necessary and reasonable time off with pay during working
hours to attend committee meetings, negotiations and other necessary and reasonable activities
so long as they have been established by this Agreement, and/or other meetings called or agreed
to by the Employer if such employees are entitled or required to attend such meetings by virtue
of being participants.
Section 2.

Access to Premises by Union Representatives

The Employer agrees that local representatives and officers and AFSCME staff
representatives shall have reasonable access to the premises of the Employer, giving notice upon
arrival to the appropriate Employer representative. Such visitations shall be for the reason of the
administration of this Agreement. By mutual agreement with the Employer in emergency
situations, Union staff representatives or Local Union representatives may call a meeting during
work hours to prevent, resolve or clarifY a problem.
Section 3.

Time Off for Union Activities

Two Local Union representatives shall be allowed two days off per year or one Union
representative four days per year with pay for legitimate Union business such as Union meetings,
State or area wide Union committee meetings, State or International conventions. One Local
Union Officer from each unit shall be allowed to attend Local Executive Board and Monthly
meetings provided such representative shall give reasonable notice to his/her supervisor of such
absence and shaH be allowed such time off. Any additional Loca1 Union Officers or Executive
Board members will be permitted to attend Local Executive Board and Monthly meetings based
on operational needs. Time off granted to Local Union Officers to attend Local Executive Board
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or

Section 4.

Union Bulletin Boards

The Employer
Section 5.

provide bulletin boards and/or space at

location.

Information Provided to Union

The Employer shall notify the Union in writing of the following personnel transactions
involving bargaining unit employees as they occur: new hires, promotions, layoffs. reemployment, transfers, leaves, returns from leave, suspension, discharge and termination.
At the request of the Union, the Employer shall finnish the Union a current seniority
roster and re-employment lists, applicable under the seniority provisions of this Agreement.
Section 6.

Union Orientation

Each newly hired bargaining unit employee shall, during the employee's initial
instruction and training period, be scheduled at a time mutually agreeable to the parties for an
orientation which shall be provided by the Union. The Union orientation period shall be up to a
maximum of one (I) hour, and shall take place during the employee's regular working hours
with no loss of pay to the employees involved.
The Employer shall inform the Union of all such hiring and the Union shall inform the
Employer of the Union representative who will carry out the Union orientation.
The Employer shall inform the Union of aU such hiring and the Union shall inform the
Employer of the Union representative who will carry out the Union orientation.
Section 7.

Distribution of Union Literature

During employee's Mr\1r'LUrnrlnn
to
non-working

Section 8.

Union Meetings on Premises

Ll
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non-work areas

permitted to distribute
m
areas during non-work

Section 9.

Rate ofPa~

rate
ARTICLE21
WAGES
Section 1.

Wage Schedule

Employees
be compensated in ,.,..,,,_.-,;,,,,...,.
Agreement and ........~ ...~ Appendix A. The attached
this Agreement
Section 2.

"'-''1"-UU>'-'

schedule attached to this
shall
considered a part of

Pay Period

The salaries and wages of employees shall be paid on the 1Oth and 25th of each month.
In the event this day is a holiday, the preceding day shall be the pay day. The check distributed
on the 1Oth includes pay for the period worked between the 16th through the last day of the
previous month. The check received on the 25th includes pay for the period from the 1st through
the 15th. The parties agree
County may adopt a bi-weekly pay period. The Union shall be
given reasonable advance notice of the bi-weekly change and shall be given the opportunity to
provide input.
Section 3.

Uniform Allowance

Employees shall be given a uniform allowance of$1,000.00 per year to be evenly divided
and paid on December 1st and June 1st of each year.
However, the allowance provided for in this Section shall not be payable to any Merit
of service.
employee during their first
Any employee
bargaining units will be supplied any uniforms or
portions
that are unique to the Employee's new unit and shown on the list of Office
provided
included

Section

Longevity Pay

31

rates of

month times
section apply in
SectionS.

Other Pay Provisions

Merit employees who have been designated by the Employer as ~raining Officers shall
receive an additional $100 per month year round. Such amounts shall be paid in the employee's
regular paycheck but shall not be added to the base pay but will be used for IMRF calculations
and for calculating an employee's overtime rate of pay.
Merit employees who are assigned by the Employer as Temporary Training Officers shall
receive an additional $100 a month during the time they are training. Such amount shall be paid
m the employee's regular paycheck but shall not be added to the base pay but will be used for
IMRF calculations and for calculating an employee's overtime rate of pay..
All training officers shall be allowed to attend a certified training program, provided such
training program is local and funding is available.

Officers who are assigned as Canine Handlers will be compensated at a rate of one half
(112) hour of overtime pay per day for each day the canine is in their custody as compensation
care,
and grooming of the canine.
~'b""''o

Interpreter - nttecttve
Spanish,

lJ
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of this Agreement, any employee who is fluent in
as mutually
and who prove
<!frttrtt~r in the '"''~'>"""-h"'
be

1s more

Section 6.

(21)

Meal Allowance

ten (I 0) surrotmnmg ""'"'nr.."'.,
and Boone) from the
(8) hour
be

DeKalb, Kendall,
or
to travel in excess of
meal allowances.

ARTICLE22
OUT OF TITLE WORK

The Sheriff may temporarily
employee.

an employee to perform the duties of another

Employees who are assigned to perform a significant number of duties of another
employee for more than five (5) consecutive working days (counted individually and
cumulatively) from the start to the end of the entire period shall be paid the greater of the
foJiowing:
A)

The pay of the employee whose duties the

employee is

performing, or
B)

period.
ARTICLE23
INSURANCE

Section I.

Medical, Vision, and Dental Coverage

The Employer shall provide a comprehensive insurance program of hospitalization,
medical, vision, and dental
for each covered employee who chooses to participate and
their eligible dependents. Such insurance program shall be incorporated herein by reference into
this Agreement and the Summary Plan Document that serves as a
outline
the
Appendix B.
shall
the full and total
be found

Section 2.

Future Plans

u
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Section 3.

lnsnrance Parity Clause

or
are
will be provided with the same
or cost IJenent
JU(lguneiJL of the Union,
tenns or conditions are not more r""'".."'"'
with
Employer as provided in Article
Section 2b.
Section 4.

Life Insurance

The County will provide information coJnce:rnJmg any available additional life insurance
of the employee shaJl
such necessary deductions from the
through IMRF and at the
employee's paycheck*

Section 5.

*

Insurance Re-Opener

Insurance contribution levels and benefit levels in effect for the Sheriffs Office as of the
signing of this Agreement shall remain in effect until the parties have fully negotiated over these
issues or until
issues are resolved through interest arbitration procedures as set forth in the
Illinois Public Labor Relations Act's hnpasse Resolution Procedures for Protective Service Unit
re~opener shall be effective each Plan Year.
Section 6.

Insurance Committee

If the Employer creates an insurance committee involving employee participation, each
bargaining unit will be permitted one member who shall be notified of any scheduled meetings in
a timely marmer.
ARTICLE24
VACANCIES
Section 1.

Determination of Vacancies

The Sheriff
vacancy.
Section 2.

Document ID:

and whether or not to fill the

Posting
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.

'

During this period, employees who wish to apply for the vacant job or duty assignment,
including employees on layoff, may do so.
Employees may also submit requests for any duty assignment op'en to their respective
. ....... Bargaining.Unit.s..a.Lany_tim~•.whethc;.r.QL!loUh~Lcl!l_ty_!!§B.@ill~_I!U~~eD_t!y_ll:.'!~.i!~Q.l_~:.. ..Th~~
requests will be kept on file in the event the duty assignment later becomes available.
Section 3.

Selection

The Sheriff or his designee, shall be the sole person to select those persons to fill
vacancies. Provided, however, in making the selection, the Sheriff or his designee shall give
consideration to factors such as seniority, experience, training, proven ability, demeanor,
evaluations, and any other evidence brought to the Sheriff's attention which impacts on the
criteria which relates to the vacancy.
ARTICLE25
SAFETY AND HEALTH
Section l.

General Duty

The Employer and Union shall cooperate so that the Employer can continue its efforts to
provide for a safe working environment, including tools and equipment, for its employees as is
legally required by federal and state laws.
Section 2.

Limitation

The parties agree that grievances alleging violation of Section I of this Article may be
processed to Step III of the Grievance Procedure of this Agreement and .will be subject to the
Grievance Arbitration procedure.

Section 3.

VDT/Radar

The Employer and Union will attempt to keep current with monitoring studies and reports
on the effects, if any, of visual display terminals and radar equipment on the health and safety of
the operators. The parties also agree to summarize any relevant findings and disseminate them to
users.

Section 4.

Safety Committee

Two (2) employees designated by the Union and two (2) persons designated by the
Employer shall comprise a safety committee for the purpose of discussing safety and health
issues relating to employees and to recommend reasonable safety and health criteria relating to
equipment and facilities. The committee will meet on a reasonable bas:is at a mutually agreed
time. Employees attending a committee meeting will be paid if the meeting is scheduled during
an employee's working hours. Formal recommendations of the commjttee shall be submitted in
writing to the Sheriff with a copy to the Union, but shall not be binding upon the Employer or the
Union.
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ARTICLE26
HOURS OF WORK
Section l.
are
as being
for which there is
a

B)
Work Week/Period.
work
is one-hundred and sixty-eight (168)
hours the following
hour period beginning at 0001 hours on Sunday and ending at
Saturday. The regular hours for the work period shall consist of forty (40) hours beginning at
0001 hours on a
Sunday and
seven days later at 2359 hours on Saturday.
Time worked shall be defined according to the Fair Labor Standards Act.
C)
Overtime. Overtime is defined as all pre-authorized work in excess of
forty (40) hours per work period. Overtime work shall be rounded to the nearest quarter (1/4)
hour. Time spent on sick leave, vacations or authorized leave shall not be considered hours
worked in computing overtime, however, holidays and compensatory time off, for applicable
employees, shall be considered hours worked in computing overtime. Overtime shall be paid at
the rate of time and one-half an employee's base rate of pay.
D)

Callback/Callout.
1)

When an employee is hired on a voluntary basis, to fill a vacancy
to maintain staffing requirements as determined by the Employer
for an extra shift or portion thereof, he/she will be compensated at
the rate oftime and one-half(l-1/2) pay.
When an employee is called out by the Employer outside his/her
normal work schedule by the Sheriff or his designee, he/she will be
compensated at a rate of time and one-half ( 1-1/2) pay with a twohour minimum.

3)

u
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or all

entitled to thirty

H)

(30) mmutes of pay
I)
same hours under
Section 2.

No Pyramiding. Compensation shall not
provision of this

paid more than once for the

General Provisions for All Employees

A)
- The normal workday shall consist
of eight (8) consecutive hours to be broken at approximately mid-point by a meal period plus two
paid (2)
(15) minute rest periods. The normal workweek shall consist of five (5}
consecutive work days followed by two (2) consecutive days off. One rest period shall be taken
during the first half of the shift and one during the second half of the shift.
B)
Work schedules shall provide for the work day to be
broken at approximately mid-point by an uninterrupted, one-half hour paid meal period for
employees who are regularly scheduled to work forty hours per week. Employees who are not
authorized to leave the work
during such periods shall be provided a meal at no cost when
available in corrections.
Section 3.

Scheduling Practices

Appendix C sets forth the scheduling practices that prevail with respect to the length of
the normal workweek, starting and quitting times, days off and shifts. Hereinafter where
changes in schedules affecting bargaining unit employees are sought by the Sheriff, except in an
the Sheriff shall notify
shall
such changes with the Union within fortyfive (45) calendar days prior to the
date of the changes. In addition, the Sheriff shall
notify
(28) calendar
prior to the "H''"F.'"'·
Section 4.

Shift Assignment

u
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movement

to

a

vacant

Shift Movement:
The Sheriff shall maintain the right to move employees from one shift to another based
upon job performance and necessity. Unless necessity dictates otherwise, the Sheriff shall
ten (1 0) calendar days prior notice of a change in shift assignment Necessity as used in this
paragraph means employee shortages because of injury, sickness, suspensions, or any situation
that is detrimental to the function or operation of the Sheriff's Office. It is further provided that
this paragraph shall not be used for discriminatory or punitive reasons.
Shift Switching:
The switching of occasional days off or shifts, not to exceed three 28-day work periods,
may be permitted by the Sheriff or his
provided that the switch does not cause any
anticipated overtime pay. In addition, the Employer may require the employees involved to
execute a written form indicating the responsibilities for each employee.
SectionS.

Overtime Procedure

Overtime shall be distributed as equally as possible among the employees who normally
perform the work the position classification in which the overtime is needed and within the
work shift. Overtime shall be distributed on a rotating basis among such employees on the work
schedule who are already not scheduled to work at that time and who are assigned to that shift.
If enough personnel cannot be
to fill the overtime on the
shift, then employees
assJtgnt;a to other shifts
the
be
and thereatter
rnu~rhrYIP may be
qualified persons in

DoctllrlCnt ID:

U

detennined by
pay
applicable state and
Section 6.

Alternative Schedules

schedules and flex -time may be utilized
to by the Sheriff and the
employee(s) involved. Decisions of the
employee requests for alternative
schedules or flex-time shall not be subject to the grievance procedure.
Section 7.

Stand-By Court Pay

Standby court pay will be granted to employees who are not scheduled to work those
hours aud received a subpoena to appear in court that was later canceled. The employee shall
receive two (2) hours pay at one and one-half (I 112) times his/her· regular rate of pay.
Employees who receive at least three hours advance notification of the cancellation shall not be
entitled to receive stand-by court pay. Each employee scheduled for a court time shall be
Office according to the procedures established by the Office to
required to call the
detennine if notice cancellation was given. Failure to follow the established procedures will
result in the employee not being eligible to
such standby court pay.
Section 8.

Court Time Pav

Employees required outside of their nonnal work hours to appear in Court as a result of
their employment during regular or overtime work hours in any civil or criminal matter,
including all subpoenas, shall be paid at the rate of time and one-half (I 1/2) their regular hourly
rate of pay at a minimum of three (3) hours, unless the employee is scheduled to be on duty
for actual
during any part of the time he or she is in court, in which case he or she will be
hours worked over the
scheduled tour of duty at a rate of time and one-half their
rate of pay.

Ll
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Section 10.

Compensatorv Time (See Memorandum of Understanding Attached as
Appendix E)

may choose to
compensatory
time in
Appendix E.
maximum accumulation has been reached in
accordance with the
set forth in Appendix overtime shall be paid cash at the rate
one and one-half (1 1/2} times the employee's regular rate.· All reasonable efforts will be made
to aeconnnodate an employee's request to
accumulated compensatory time off.
Section 11.

Scheduling of Single Vacation Days, Compensatory Time and Three-ForOne Sick DaY!

When scheduling time off, conflicts between the employees requesting the same time off
will be resolved in the following priority order: single vacation day, compensatory time, and
three-for-one sick days.
If days of equal priority have been requested by multiple employees on or before the 15th
day of the previous month, approval will be based upon classification seniority.
Any time off requested after the 15th of the previous month may be approved on a firstcome first-served basis. Requests will be considered on the basjs of calendar date of submission
to and confirmed by a supervisor, not by time of day.
No more than two employees will be granted single vacation day, compensatory, or
mree-ror-011e time off on the same day in any continuous operations shift or work unit
Section 12.

Time Limit on Approval/Denial of Time Off
uvL:<u<u•y

is not readily

Section L

within twenty-four (24) hours
the an11rova.11t

Section 2.

Notice and Discussion

considerations over the r~,.~,,r::t!nt
to
the impact
Prior to
of bargaining unit work, the
the Union, and the
proposed sub-contractor shall meet to discuss the employment
employees subject to layoff
Employer will request that the sub-contractor hire laid off employees.
ARTICLE28
MANAGEMENT

as specifically limited by the
provisions of this Agreement, the Employer
retains traditional rights to manage all affairs of the Sheriffs Office, as well as those rights set
forth in the Illinois Public Labor Relations Act. Such management rights shall include but are
not limited to the fo1lowing:
(a)
To plan, direct, control and determine all operations and services of the County
Sheriffs Office,
(b)

To supervise and direct employees;

(c)
To establish the qualifications for employment and to decide which applicants
will be employed,

(d)
To establish reasonable work rules and work schedules and to assign work as the
Employer deems necessary. Such work rules and schedules shall be posted in a place and
manner as mutually agreeable to the Employer and the Union;
(e)
and to

To hire, promote, demote, transfer, schedule and
combine, modifY and eliminate positions within the County

sm;pend, discharge and
cause (probationary
with

to positions
Office,

such other disciplinary
to

1:1

all

(k)

state

(I)

kinds and amounts of
(n)

to

To contract out

(o)
(o) To take whatever action is necessary to carry out the functions of
Office in
situations.

County

ARTICLE29
COMPLETE AGREEMENT AND MAINTENANCE OF STANDARDS
Section 1.

Complete Agreement

The parties acknowledge that during the negotiations which preceded this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining. The understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement. Except as otherwise provided in this Agreement, The Employer and the
Union, for the life of this Agreement, each voluntarily and unqualifiedly waive the right, and
each
that the other shall not be obligated to bargain collectively with respect to:
(a)

Any subject matter or matter specifically referred to or covered in this Agreement;

and
Subjects or matters that arose as a result of the parties proposals during
(b)
but which were not agreed to.
Section 2.

Maintenance of Standards

11!:21l'M

or
ARTICLE30

ARTICLEll

TERMINATION
In
event that
to the other party not
shall not be
the
set forth in the
shaiJ remain
during the term of
written

!!reemtc:nt. written notice must be
desired termination
which
nf'PI"<:><•inu'T paragraph.
The Agreement
tem1inated· by above appropriate

HULILG.

hereto
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set

APPENDIX A
Wages

. $4867.00

10.00

*Note: Step 1 After 12 months
Step 2 - After 36 months of service
Corrections Officer Sergeant - $5504.00

Corrections Officer

*Sten 1
$3442.00

$3785.00

$5062.00

Step I -After 12 months of service
Step 2 - After 36 months of service
Sergeant $5724.00

Corrections Officer
$3580.00

$3936.00

$5264.00

*Note: Step 1 After 12
of service
Step 2 - After months

43691Ll
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APPENDIXB
KANE COUNTY
HEALTH INSUR£\NCE PLAN DESIGN AND PREMIUM CHANGES

Deductible (PPO/non-PPO)
Out ofPocket Limit (PPO/non-PPO)
RoomCopay
ln/Out of Network
HMO
Office Visits
Emergency Room Copay
Specialist Copay
Hospital Copay

$100/$200
$500/$1,500
$75
90170

$300/$600
$750/$2,250
$100
80/60

$15
$50
$15
$100

$20
$100
$30
$250
111107

Employee
PPO
Employee Only
Employee & 1
Dependent
Employee & Family
HMO Illinois
Employee Only
Employee & 1
Dependent
Employee & Family

Employer

$64.80
$128.52

$364.31
$731.37

$70.46
$139.75

$396.14
$795.28

$189.00

$1,072.18

$205.52

$1,165.87

$2L60
$64.80

$363.26
$706.41

$29.13
$87.39

$389.36
$751.21

38.37

$1,091.59

$102.60

1
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APPENDIXC
Hours of Work

Midnight Shift

0
Positions filled by
seniority
with rotation from
Officer
thru Officer #16

0

X
X

X

0

0

X
X

X
X

0

X
0

Mon

X
0

0

0

X

X
X

0

0

X
X
X

X
X

X

0

0

X
X
0

X
X

0

X
X
X

X
X
X

0

0

X
X

X
X

0

0

X
X

X
X
X

X
0

Officer#l
Officer#2
Officer #3
Officer#4
Officer#5
Officer#6
Officer #7
Officer#8
Officer#9
Officer #10
Officer#ll
Officer #12
Officer#l3
Officer#14
Officer#l5
Officer#l6

X
X
X

0
X

0
X

Total

11

11

X
X

0

X
0

X
X
X

X
X

0

0

X
X
X

X

X
X
X

0

0

X
X

x·

X
X

X
X

0

0

X
X
X

X
X

X
X
X

X
X

0
X
X

0
X
X

0
X

0

0

o·

X
X

11

11

12

12

12

X
X

X
0

X
0

X

X

0

X
0
X

Day Shift

Wed

0
X

Positions filled by with
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1.

lawful authority to
to have
cases,
demotions, reviewed by an arbitrator.
....u ..·xux asserts that an arbitrator has no
authority and that such
Sheriff's Merit
(Merit Law)
with
does not
""'-'J.YllJ

2.

In order to have the Labor Agreement move forward, and so employees may

the
agree to the following:

b)

3.

1:1

by

parties without fur(her delay, the parties

APPENDIXE
Memorandum of Understanding~ Comp Time
I,

L

will not

2.

to
1,
who
two hundred forty (240) hours,
banks reduced to a ma:>miJ!um two hundred forty (240) hours.

3.

Employees hired prior to December 1, 2006, will have to elect one of the following
2007:
options no later than February
a)

Utilize compensatory time as time-off only. Employee may continue to
accumulate compensatory time but may not exceed 240 hours.

b)

Cash-out all compensatory time that employee has accumulated. By choosing this
option, employee will be unable to accumulate any more compensatory time.

c)

Employee may cash-out a portion of their compensatory hours and keep the
balance to utilize as time-off. By choosing this option, the employee will be
unable to accumulate any more compCIJsatory time.

d)

If the employee is below 240 hours, the employee may choose to accumulate
compensatory time up to 240 hours. These hours will be retained until retirement
or resignation, but by choosing this option, the employee wil1 be unable to
accumulate any more compensatory time.

e)

If the employee is at 240 hours of compensatory time, the employee may elect to
retain those hours until retirement or resignation but by choosing this option, the
employee will be unable to accumulate any more compensatory time.

f)

It is understood that nothing in this Memorandum of Understanding is intended to
diminish
which employees may have under the Fair Labor
Standards Act and Minimum

1:1

